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Bf.chtf.i. Corporation 


ENGINEERS-CONSTRUCTORS 

TWO TWENTY BUSH STREET • - SAN r PAN Cl S CO 4 . CALI rO R NIA 


September 18, 1956 


Mr. Dave Beck, President 
Taamsters International Union 
25 Louisiana Avenue, N. W. 
Washington, D. C. 


Dear Mr. Beck: 


1 am pleased to announce that Mr. Eric Miller, formerly of the 
H. K. Ferguson Company, has joined the Industrial Relations 
staff of Bechtel Corporation 

Eric will report directly to me and have a major responsibility 
in our labor relations program. 

Since rely, 


rohn F. O'Connell 
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June 17, 195U. 


uavw Peck, General President, 
lnt<r. Bro. of itamsiers, Chaulfeurs, 

Varehcuaewen ana Helper!), 

10 Indiana Ave. N. V., 

Vasrungton 1, u. C. 

Dear Sir ana Brother * 

Snclosod *.s copy of lotter receivea from John F. 
0'Conn<ill of the Bechtol Corporation relative to recent 
NLhB decisions regarding the legality of union-employer 
agreements, and particularly relative to the agreement in 
effect at the Joppa Steam jiloctric Station at Joppa, 
Illinoia, which ia self-explanatory and which the Bechtel 
Corporation feela ia mandatary for thee to stay in 
compliance with the law ano live up to the present basic 
contract. 


ilao enclosed are four copies of Supplemental 
Agreement providing for a change in article L, Section 1(c) 
of the Basic ..greuaent of ..uguat 30, 1953, which you will 
note has already had Board approval in a previous case. 

1 would appreciate your signing two copies of the 
enclosed Supplemental agreement and returning them to this 
office in order that we may retain one copy and forward one 
to the Bechtel Corporation. 

Tour early action will be a.predated. 

Fraternally yours, y 

/ / 

Joseph D. keenan, 

Secretary-Treaaui er. 


JUKim 
CL1U#? 
Lncla. 


BECHTEL CCRPOf..»TTON 


ENU INujJ 5-CONS TRUC TOI5 

1-0 WEN 71 BUSH STREET SaN Fk.NCISCO l, C .LIFOHNL* 

April 23, - 


kr. Joseph Keenan 
3ecietary 

>. F. of L. Builolng and 
Construction T» ados 
500-5-6 F. of L. Building 
Washington 1, o. C. 

Dear Joe i 

you know there have oeen sooe questions raised recently as s 
result of NLRB decisions regarding the legality of many of the 
existing union-^mplayer agreements. I refer specifically to the 
Board's decision in the James Elsua case involving Ebasco and 
the Boilermakers. Recently Lee Mckahon, Regional Director of 
the NLRB in St. Louis, discussed with us the legality of our 
own Joppa Projjct Agreement in view of these developments. He 
suggested it would be advisable to amena the agreement in order 
that it conform with these current decisions. 

In view of this wa propose a supplemental agreement which la 
attached. This language corresponds to that used in the recent 
Conaolioatea Builders case on the Detroit Dam job which received 
Board aptroval. If this looks all right with you, I would 
appreciate your lotting us know. Then we will send you 
sufficient ooples of this supplemental agreement so that 
signatures ami bs obtained from each International and local 
that was signatory to the original agreement. I'll appreciate 
hearing from you. 

*lth best regards. 


Sincerely 

/a/ John F. O'Connell 
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nilS SUPPU-wLNTAL aGK£E;.uNT, made and entered into this 
day of April, 19%, by and between BECHTEL COf.PORTION, herein called 
the u^loyer, and WILLING .iND CDNSTOJCTI' N TR.iEtS DERJiTUENT and the 
National and International Unions and the Local Unions affiliated with 
the Building and Construction Trades Dep-trtnent of the American Federa¬ 
tion of Labor, signatories hereto, hereinafter collectively called 
Unions, 

r.imSSEIHi 

under date of August 20, 1953, the parties hereto entered 
into a collective bargaining agreement relating to ttie construction by 
the Employer of the Joppa Steam Electric Station at Joppa, Illinois, 
ind the parties desire to modify said agrceraont to the extent hereinafter 
provided and otherwise to ratify and confirm said agreement^ 

Mtt , TOLi£rGE£, it is agreed by the parties hereto as followst 
1. The present provisions of Article U, Section 1(c), shall be 
deemed stricken from said agreement and in lieu thereof the following shall 
be substitutedi 

"Section 1(c)* c.ach workman employed by tlte Employer 
to perfoim work covered by this agreement nhail became a 
member of the Union having Jurisdiction over the work far 
which he is employed on or inmediately after the thirtieth 
day following the beginning of such employment or the 
effective date of this supplemental agreement, whichever 
is the later, and shall thereafter maintain membership in 
good standing in such Uulon as a condition of en^loyraent. 

The rea.oval of and replacement of any ecf)loyee shall not 
interfere with the operation of the Job." 
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In the event the National Labor Relatione *ct, as amended, should 
hereafter be further amended or repealed, to such extent th£. subsequent 
Lmaa and government reflations will permit the following provisions to 
bm corns and reoain effective, the foregoing provisions of Section 1(c) 
shall become inoporative and the follawin b shall be substituted therefor: 

"»11 workmen employed by the Employer for work covered by 
this agreement shall be members of the appropriate International 
Union signatory to this agreement affiliated with and which re¬ 
mains affiliated with the Building and Construction Trades 
Department} provided that if the En^iloyor has placed orders for 
man with the Unions and the Unions fail to supply competent 
men within 2b hours, the Employer shall be free to hire the 
necessary workers where and when he chooses without regard to 
Union moabsrship, but any non-union nan so employed shall apply 
for oaribership in the appropriate Union within 10 days, and if 
he fails or refuses to join such Union, or far reasons of 
ineligibility is rejected by such Union, he shall be replaced 
upon Unions furnishing s competent wortaaan." 

2. Subject to the modifications hereinabove stated, the parties 
hereto expressly ratify and confira said collective bargaining agreement 
as of the date hereof. 

IN tlTNESS »KEhc.0f. the parties hereto have executed this 
Supplemental . k tTw*ment the day and year first above written. 

FEC ir 7EL COl.PCi^TION 

BY •_ 


BUILDING .JJD CONSTRUCTION TfLJES 

DEL .tiT.CNT 


BY 


Inter, fcro. of Boilermakers, Iron Ship 
Builders, Blacksmiths, Forgers and 
H> lpers 


Bricklayers, uiscns and riasWersT 
International Uhion 


International Brotherhood of Electrical 
Markets 


international Union of Operating 
Engineers 


Inter, nssoc. of Bridge, Structural and 
i rirnth*rhood of Csrpent 1 rn and Ornaarental Iron \ erkers 
Joiners of kmerlca 



international Hod Carri* rs, 
and Common Laborers' Union 


nited Association of Journeymen and 
Apprentices of the Plumbing and 
Pipe Fitting Industry 


. ooil, .lire and Uetal 
International Union 


UnUeo Slate, Tile and Compos Ltion 
hoofers, Damp and waterproof Workers 
Associati on 


'rotherhood of Painters, Decorators and 
Paperhangers of Aaeriea 


Sheet Uetal workers 
Association 


Internationa] 


Operative Plasterers and Cement 
International Association 


.asons 


International brotherhood of Teasister 
Chauffeuis, rfarehousemen and Helpers 




WIS SUPPLEMENTAL aOKEL*-NT, made and entered into this ______ 

day of April, 1951, by and between BECHTEL COLPOFaTION, heroin called 
the Employer, and BUILLINQ .UJD CONSTMJCTIf N Th.^EES DEP,JtTkENT and the 
National and International Unions and the Local Unions affiliated with 
the Building and Construction Trades Department of the American federa¬ 
tion of Labor, signatories hereto, hereinafter collectively called 
Unions, 

■ ITNESSETC t 

under date of August 20, 1953, the parties hereto entered 
into a collective bargaining agmement relating to the construction by 
tne Employer of the Joppa Steam Electric Station at Joppa, Illinois, 
and the parties desire to modify said agreement to the extent hereinafter 
provided and otherwise to ratify and confirm said agreement; 

Ntv, THr.li£FOi.E, it is agreed by the parties hereto as followsi 
1* The present provisions of Article L. Section 1(c), shall be 
deemed stricken from said agreement and in lieu thereof the following shall 
be substituted! 

"Section 1(c). *ach workman employed by the Employer 
to perform work covered by this agreement shall become a 
member of the Union having Jurisdiction over the work for 
which he is employtd on or iooediately after the thirtieth 
day following the beginning of such employment or the 
effective date of this supplemontal agreement, whichever 
is the later, and shall thereafter maintain membership in 
good standing in such Uuion as a condition of enployment« 

The re b oval of and replacement of any employee shall not 
interfere with the operation of the Job." 



In the evnnt the National Labor Relations Act, as amended, should 
hereafter ba further amended or repealed, to such extent that subsequent 
lawe and government regulations will permit the following provisions to 


become and remain effective, the foregoing provisions of Section 1(c) 
-hall become inoporative and the following shall be substituted therefor: 

"<.11 workmen employed by the Employer for work covered by 
thla agreement shall be mamoers of the appropriate International 
Union signatory to this agreement, affiliated with and which re- 
malna affiliated with the Building and Construction Trades 
Uepartment) provided that if the Employer has placed orders for 
men with the Unions and the Unions fall to supply competent 
men within hours, the Employer shall be free to hire the 
necessary workers where and when he chooses without regard to 
Union membership, but any non-union man so employed shall apply 
for membership in the appropriate Union within 10 days, and if 
he falls or refuses to join such Union, or for reasons of 
Ineligibility is rejected by such Union, he shall be replaced 
upon Unions furnishing a competent workman." 

2. Subject to the modifications hereinabove stated, the parties 
hereto expressly ratify and confirm said collective bargaining agreement 
aa of the data heraof. 

IN pITNESS ••’K&hEOF, the parties hereto have executed this 
Suppleaental noveaent the day and year first above written. 

BECHTEL COLPOUTION 
BY 


BUILDING .iNLi CONSTRUCTION TEUDbS 
DEPJ.nSNT 


BY 


Inter. Bro. of Boilermakers, Iron Ship 
Builders, Blacksmiths, Forgers and 
K lpera 

bt leklayers, Ifeisons -\n J"Plasterers 1 
International Uhlan 


United Brotherhood of Carpenters and 
Joiners of ferneries 


International Brotherhood of Electrical 
workers 


International Union of Operating 
Engineers 


Inter . j*ssoc. of Bridge, Structural and 
Ornamental Iron 1 orkers 
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United Association of Journeynen and 
Apprentices of the Plumbing and 
Pipe Fitting Industry 


'ini too Slato, Tile* and Compos It ion 
hoofers, Danp end aaterproof Harken 
.nseocieti an 


Sheet Metaf*"oorkere International 
Association 

International Brotherhood or teamsters, 
Chauffe . .torehousemen and Helpers 


fnternationsl Hod darri rs, Building 
and CasMon Laborers' Union 


. ood. nire and pstXT Lathers 
International Union 


dTBthpf%o>H or Painters, Decorators and 
Paporhengera of Amtriea 


Operative Plasterers and Cement l.aaona 
International Association 






I 







ADM .VDT^ATl 

JittAvu.Sw 

■ *Truu 


October 2 


Hr. Francis J . Hurthe, Keonoaiet 
1191 Linden Avenue 

Me«phie ( Tennessee 


> jpe^csee Klettrio Pleat 
/ lift] noli ' 


* eooept your moot 
™»nt eith Bechtel Cor-r^ t 


tne project-wide agree 
Joppa. 

rdenc Jwith your reooaa«ndstions. 


Tom nay proeeed in e 


yours 


KOHti 



1191 Linden Avenue 
Memphis, Tennessee 
September 16, 1953 


Sinar 0. ltohn 

Assistant to General President 
International Brotherhood of Teamsters 
100 Indiana Avenue, N. . 

Aaahington 1, D. C. 

Dear Sir and Brother: 

Sncloaed herewith please find a copy of the proposed Project_Vide 
Agreement with Bechtel Corporation that Ja to govern the Company 
in lta operations at the Joppa Steam Sloctrlc Plant, Joppa, Illinois. 
This plant will supply electric energy to the Paducah Atomic Energy 
Installation. 

It is my recommendation that: (1) because of the circumstances 
surrotinding its tAl^ptiun and (2) because of the liability it would 
plsce upon the International 'Inion, we as an International Union 
refrain from being a signatory thereto. 

Nevertheless, since we have been able to negotiate terms satisfactory 
to our seabers, that Local Union 236 become a party to an agreement 
Identical in terms to the project-wide agreement with the attached 
Appendix "A", however, such agreement merely be between our local 
Union 236 and the Bectel Corporation, and shall not refer to or include 
either tha Building Trades Department or any other International or 
Local Union. 

Fraternally yours, 




Francis J. liurtha 
Economist 
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!>i>£DULE A 

INTERNATIONAL BROTXRHOOO Of TEAMSTERS, CNAUF- 

AND HLUth^ 'J AXR11A._ 


TX NASI SCALE SHALL K AS FOLLONSi 


Dr Ivor* on 4 wheel trucks 9 cu. yds. end under 

Drlvsrs on 4 vhsal trucks over 9 cu. yds. 

Drivers on 6 wheel trucks 6 cu. yds. end under 

Drivers on 6 wheel trucks over 8 cu. yds. 

Drivers on lowboy end ulnch trucks end 10 uheel tendeae 
Drivers on duaperetes end scoopaobIles 
Drivers on alxer trecks 9 cu. yds. end under 
Drivers on alxer trucks over 3 cu. yds. Including si I 
half-track alxer true ke 

Drivers on Koahrlng or elaller duapsters, trect trucks, 

Eucllde end hug bottoa duap, Tournspulls, Tourne- 
trellere, Tournarockere, or slaller equlpaent uhen 
used for transportation purposed, 10 cu. yds. end 
under 

Over 10 cu, yds. up to end Including 16 cu. yds. 

Over 16 cu. yds. 

Drivers on oil distributers, one aen operation 
Drivers on oil distributers, two aen operation 
Dr 1vara on 4 wheel service trucks 

Drivers on Pick-up trucks except ehen used by e Superintendent 
or e For seen for hie aan transportation, or the trans¬ 
portation of e eorkaan and his tools, or for the use of 
aechsnlce for the transportation of hlaeelf, hie tools 
end repair parts 

Drivers on tendea end eeal-treller service trucks 

Drivers on deapsters or alalia* duapsters 

Drivers on fork lifts when used for transportation purposes 

Drivers on peveasnt breakers 

Drivers on sir coapreesors end welding aechlnee Including those 
pulled by separate units 

Drivers on A-traee trucks ehen used for transportation purposes 
Drivers on batch trucks, 2-34E batches or less 
Drivers on batch trucks over 2-341 batches 
Drivers on pole trailers 
Teaastere. Helpers end Msrehoueeaen 
Mechanics (full tlae) ehen working on equlpaent 
operated by aeabers of the Teeasters end 
Chauffeurs Union 
Meehan Ice Ha I pare end Qrweeers 


VCJ4T RATE; 


Double tlae. 


Page I 
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Continued 



I. Tha |eplayer tneii. upon having aa iaeny aa four (4) aaeloyaaa, 
recognlae ona of than aa a Foramn, eel act Ion thereof to ba In accordance 
altb faction 5 balno. Slnllarly, ahan reducing In torca, tha (nployar shall 
h *** ■* ••••♦ ona Foranan for tha laat thraa (3) nan anpioyed. At no tlan 
alii a roranan ao raqulrad to carry nora than twenty-five (23) nan on hit 
tlna booh. 


2. Ttmra shall ba a Oanaral For anon nanad for aoch ona hundrad and 
fifty (190) nan and. In any avant, thara all I ba no laaa than ona Qansral 
Foranan aalntalnod by tha Knployar ahan thara ara at laaat two (2) Foranan 
nalatalnod by tha Eaployar. 

9. In tha Marahovaa Olvlalon, thara all I ba a continuation of past 
practical as to tha number of nan that a Foranan all I carry on hit tlna 
booh. 


4, In tha Werehouee Olvlalon, thara all I ba nwsed a 9 an ara I 
Foraaan at aaeh tlna aa thara ara at laaat alt (6) War abouta Foranan or 
ono tantrad and fifty (190) nan aorklng thara. 

9. A Foranan all I ranaln alth hla craa at all tines, provI dad that 
thara ara at laaat thraa (3) nan working In tha craa. A General Foranan 
anal I ranaln alth hla craaa aa long aa thara ara two (2) or nor a foranan 



IMIS MMItMT sods and entered Into this 20th day of August, dy and 
detvoen Bechtel Corporation, hereinafter collod the Ciopioyar and tho 
la I Id ing and Oenetryctton Tradoa Deportnent. tho National and In tar - 
notionol Uniono, and the local unions offlilotod oltfi the lolldlng 
Trodoa Doper town t of the Amor Icon Federation of lador signatory 
hereto, fiorolnoftor collectively collod Unions. 

dhereeo, the aopioyor has an tar ad Into o contract o I th Eloctrlc 
Inorgy, loc, to conn tract tfio Joppa Stas* Eloctrlc Station, which 
oil I supply oloctric onoi gy to tfio Paducah Atonic Energy Work and 
In oocd cons tract Ion all I require tfio aarwlcoo of qualified, aklllod 
and onokllled croftnon to carry on tfiooo oporat Ions. 

wharooo, tfiaro era 11 a tod onong tho ■eedsroh Ip of tfio Unions 
aval I ad is dual I fled croftoeon In tho varloue aklllod and unski Mod 
trodoa daolrlng anploynont on such oork and are oil I Ing to furniah 
each n asi ora on tho toran and conditions harolnoftor stoted. 

aftareoo, It la to the advantage of doth tfio Enployor and Unions 
that otedlllty of oogo ratoo, oorking oondltiono, and hours of 
ployoiant do ootodllohod for avch construction oork to do porfornod 
span this projectj and 

wharooo, it is tho doe Ira of tho port las hereto to ootodlleh 
oftact Ivo aethodo for tha asttlsnont of oiaundaratondlng, disputes, 
or grievances detnoon the part I as horoto, to tho end that tho nap Ioyer 
la assured reasonable oontlnulty of anploynont, and Industrial peace' 
la aolntelned. 
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Mua, Therefore, It la by tha Part lee hereto: 


arriCLf I. ml 


Tha pwpoaa of thia Ayaaoent la to aat oat tha conditions far 


tha efficient praaocut Ion of a lad aark| to oatabiiah and Maintain 


hron Iowa ro I at I on a between all part I at to tha Agreement; and to 
ovoid atrlkoo, loefc-owte «r do I ays In tha prosaeutlon of tha work 
undertaken by 

.tiBStffil!iar 

Tha tuployar rooognIrss tbe Building ana Construction Tradaa 
Do par toon t, tha National and In tor not I oral unions, and tha local 


UnIons affiliated with tha> lolldlng Trades Department of 1.ta Aaaricon 
federation of L^or having furled let Ion algnotory hereto aa tha 
aollactlvo bargaining agency. 


t all I apply to all eork on tha Joppa Pro¬ 


to) Thlo 


jact oithln the jurisdiction of tha Intarnatlonol Unions of Building 
and Qona tract Ion Trades Bopertawnt of tha African federation of 
L ^er to be perforowd by aopioyars, part loa Kara to. and all additions. 


•HtanaIona, changaa. and any antra aork order■ In connection tharaalth 


(b) Th la Ayeoswrt aha 11 not apply to oKOcutlvea, civil angln 


a. rohan and cholmson, super In ton don to, seal stmt aupar in ton dents. 


t law-hooper a, oaoaongar beyo, otflco aarkara, guar do, confidant lal 
aawloyooo or my awployoas of tha aavioyar above tha forawan. 


(c) The vega ratio, oorklng conditions, md hours of soploy- 


awnt. herein provided have bean negotiated by tha Unions onluslvaly 
olth tha rapraamtatlvaa of tha loployar. Tha Unions agree that In 
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Agraeaert a It* any paraon, firs», association, or corporation provid¬ 
ing a ago ratal, vorkieg condition* and hour a of anployaant In the 
Joppa ^oject Area anra favor ebla to aaid other paraon, ♦ Iro, aaso- 
c I at Ion, or corporation than la provided In th la Agraaennt for Ear* 
ployar, than and In that event any party h are to engaging in aork of 
the type oovarad by any euch Agreeaent ahall have the benefits of 
any such aara favorable a ago retea, aorklng oondltlona, and houra of 
anp loyannt whan par fora Ing each aork. 

tmucat A. mI rina of Man 

taction I. (a) The hiring of uorkaen and tha diacharglng of 
aapla yo sa ahall be In accordance elth tha National Labor Relation! 

Acta *asr dad by tha Labor lanagaannt Relatione Act of 1947. 

(b) Tha laiployar oil I notify tha l»nIona of hla 
need for a o r baian at leeet 24 houra bafaro the eorkaon ara needed on tha 
job. The IJn Iona vlll furnlah an aoaguata aupply of eor ka»n of tha 
cloaalflcatlona, at tha rataa, and wndar tha taraa apaclfiad herein, 
uhen and aa requested by tha Eaployar. 

(c) While tha Unions oeauae all raaponalb Illty for 
tha continued aesaerehip of Ita aestrara and collection of auafcarahlp 
daaa. It raaarvao tha rl0t to diacipllna Ita aaabara or those ea»- 
ployaaa aho have filed application to baooaia asabarai and tha Eaploy¬ 
ar agrees epon arIttan notice fro* tha Unions to proMptly roleeea 
fro* aisployoiant any aaployaaa aho toil to tandar tha par iodic dues 

and tha Initiation faaa uelforely required aa a condition of acquir¬ 
ing or ratals Ing aeaterahlp. It is understood the ranoval of and 


rtalaciawnt of such employees shall not interfere with tha o par at Ion 
•f tha jot. 

(dl Tha Unions sgraa to furnish competent Cmpleyoee 
to tha tmployer. Tha Lmoloyar shall havo tho rljfit to dotorelne tha 
oaaipatanca and qualifications of Emplo^oee and proapect va Employees 
and tho rl^tt to discharge or rafusa to h ra an,’ parson for any just 
and sufficient causa, provided, hoaavar, that no laipioyoo shall ha 
dlaar lalnatad against because of laaful Union activities. 

1 1lttl L Mm a— at nf irnlT.t 

The Cap layer shall have tha right ta appoint, as loot, and 
dot amine tha n«*mar of Farsamn and Sonar a I Foramon, axcopt that tho 
ns^ar of Foreman and Q anaral Foraaasn ahstl ba In accordance with 
tho previsions of hone flda collective bargaining agreements, and 
tha r to da tar a I na tho nwahar of aaployeee, at any time on any 
Job ar ahlft. Mo rales, cuatoaw, or pr act leas shall ho permitted to 
Malt pradactlan or Inareaoe tha tlaw required to do any ear*. There 
shall ha na limitation ar restriction of tha uso of machinery, toola 
ar ether lahar saving devices. In addition to tho rights of tha 
Iqplayar onuoarated In this Agreement, tha Eaployer aha 11 retain all 
traditionally satiating rl(pit» of management and all rights oanfarrod 
an It hy loo. 


and HqII flays. 

Co) dhsra a single ahlft la oorhod, eight haura of 
oontlnaawo amploymant oaccapt for lunch periods, aholl oonetltute a 
h day, hotoaon tho hours of BiOO A. M. and Si 00 P. M. hog Inning 


an Nwiday and thraagfi Friday of each aeefc, oaccapt so otherslaa 
agreed hetvoen a particular croft and tho Imployar. 
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(b) . vartlns. All work In mem of ol0*t (6) hour* 

P9r day or (4C) hour* par wee* and *11 work on Saturday, Sunday and 
Holiday* ah*11 ba paid for at tha ovartlaa rata atlpulatad in Schadula 

A for aach craft. 

All ovartloa rata* ara baaad on tha hourly rata* in attachad 
Schadula A. 

(c) Multlpla Shift*. Whan *o alactad by tha Imployar, 
■ultlpla ahlft* may ba aorkad for flva (5) or mnra conancutiva day*. 
Iqployar aha 11 hava tha right to daalgnata tha craft* on tha projact 
or portion tharaof aho aha! I work on amultlpla ahlft baala, provldad, 
howavar, that aan aorklng on multlpla shifts ahalI not ba intar- 
changaabl* with thaaa worntna on * *lngl* ahlft basis. In no avant 
ahal I tha ragular aorklng h*,ra of dltfarant ahlft* >v*rl#p, 

ahalI any Intarval batwaan ahlfta axcaad tha raaaonahla tla* nacaaaary 
to cKanga ahlft*. and In no avant, ah*II such Intarval axcaad on* (I) 
hoar. 

If two or thraa ahlft* ara aorkad, tha flrat shift ahall aork 
al^t (t) hour*, axclualva of lunch, and ba oo»p*n**t*d for that 
sejant of tiisa. Tha aacond ahlft ahall wirk aavan huura, axcluaiva 
of lanch. tor al^it houra'pay. Tha third ahlft ahall work aavan (7) 
hour*, adclualva of lunch. *or alghf (8) hour* pay. whan muitipl* 
ahlft* ara aorkad, atartlng tin* ahall ba aa provldad In Artlcl* 6, 
paragraph (a). 

for tha purpoaa of thia Artlcla tha ahlft which begins at 
approxiwiataIy 12:90 A. •*. Saturday ahall ba cunaidarad tha laat ahlft 
of tha frI day work day; tha shift which beglna at approximately 
Hi30 A. M. Monday ahall ba considered the laat shift of tha 
Sundsf work day. 

aga 3. 





(4) Hotideya. The following day a •hall ho conal4ar*4 hoi idysi 
Moo Years' Ooy, Maiaor IoI Day, Fourth of July, Labor Ooy, Anelatlca Day, 
Thanksgiving Ooy, Chr I states Ooy. Mo aork shall ho dono on Labor Ooy snoopt 
•a la nocooaary for tho protection of life and property. Should any olfta 
ah ova hoiIdoyo fall on Sandoy, tho holiday shall ha tohon on tha 
following day, in accord olth tho State or National ruling. 

ARTICUl T. 

All worhisen covarod by thla Agraaasnt ahall bo cl ossified and 
paid In accordance olth tho cloaaIfIcatIona and saga acelas attached 
hereto so Schedule A, end by thla rofaronco noda a part hereof. and 
no othor clooa If lest Iona of aaiployooi or rote of pay shell bo rec¬ 
ognised or pot I a to effect, unless thla Contract ahall bo modified 
aa olaoohoro provided. 

AftTICU 8 . -Contro ct cf s 

Mharo tho waployor uooa aub-contractors, the torwa and conditions 
of this A{raaaant. Including all attached schedules, ahall under and 
pursuant to this Agroaaiant eeply to all work on the Project parforead 
by aock sub-contractor. 

ARTICLE t. Pov Devs 

loch aaployoo shall ba paid In full oaco a oeelt. on Frldaya or 
on each o*her dev so tho (no I oyer la hla discretion doturnlnoa, pro¬ 
vided that ouch day shall bo althln five (5) days after tho cloaa of 
ooch week Iy payroll period (which runa frem Monday thrjugh Sunday 
woehlyli poywont to bo of oogoa earned In such payroll perlod. Any 
Cneloyoo oho Is Involuntarily tarolnatad shall as paid hla wages In 
foil to tho tins of such tarn Inot Ion, not latar than tho Quitting 
ties of bis shift on tho data of Buck termination i hla pay tins shall 
eontlnwe to run until each sagas are paid. Any Eopleyae ahe Quite 
•oployoamt voluntarily aholl receive hla aagoa In VuM at tine of 
Qalttlag or not later than tha newt regularly scheduled pay day. If 
possible, each Employee nay nana arrangaaaints alth tho ioployor to 


II suck oogaa to hlai 






MTICU 10. hono rt Ino Pa* 

If the Mr v I cm af My MployM arc Mt r*tulr»l m a givM 
ahlft, ha aha 11 ha m notified hy hla supervisor ha for a hla re®ilar 
Quitting flaw m tha pravlaaa ahlft. Any awployad nat ao notified 
m4 preparly reporting for aorh at tha hag Inning af hla ragular ahlft 
inf nat put ta aark ahalI ha pal4 two (2) haura reporting peyj If 
aach CapleyM la put ta aark far four (4) hours or Imi, ho shall 
raMlvo four (4) hours’ pay at tha applicable rataj if ha la put 
ta aark for aura than four (4) hours, hut laas than alght (8) hours, 
ho shall ho pel* at the applicable rota for elsfit (8) haura af aark. 

Aay aan reporting far work as m original hlra at tha dlroctlen of 
the Kaplayor. shall ha antitied ta ho pal* as an laployaa If awployad 
and nat placed at work through no fault of hla awn. 

ARTICLK II. TrgffttI £—W 

In recognition of tlwe and dlatMca of hreject trow Sonar a I 
ros I dance araa af lap layoM and consequent coat of travel, aac h EaployM 
ad hy this Agreanont ahalI ha paid 11.25 par day m travel oh- 
for etch day ho la required to report for work. 

APTICU 12. T—mrTy ftlf Ift Ian and Chsnoa of dork 

twp layer aay teaporarlly ahlft a worlosan froa one cIms If lest Ion 
af aorh to another within hla croft during hla ahlft hut while par - 
faralog the aark ta oh I ah ho la teaporarlly Mslgned ho shall ho paid 
at the na rota or at hla regular rata, ehlchovar la hlghar, an a 
tall days hMls. 

A8TICU 11 . (friavanca ProcaMro 
(a) Thera ahal I nat ha My lockout, or strlkM, or cMootlan 
or alss-dssn af aark, hot Inotood It la specifically agreed that In 
tha evant that My disputes or laa out af the Intarpratot Im or M" 
plicatlln at this egrsswsnt, exclusive of quMtlens of jurisdiction 
at Mrk, tha saw shall ho aottlod hy eoena ot tha procedure sot out 
horele. Ho aucn gr lavanco shall ha recognised unless colled ta the 
attention af tha Cup layer hy the Union or tha UnlM hy the Kaployor 
alto is tan (10) days after tha alleged violation om oossslttod. 
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Catabllah rules of procadurs for tha conduct of any hearing 
ha May ardor, and rule upon tha sibaisslen of all avidanca. 

(4) Cone 11 lata or otharulaa attempt to coapoaa and Mad lata all 
questions In laaua at hla dlaeratlon. 

C3) Cass tha dacldlng vota on all questions Involving a doed- 
loch of tha four Qrlavanca Qxaaittearner. 

(6) A dacla Ion or sattlaaant roschsd by a asjorIty (3) vota 
of tha aaaMittaa, Including tha lapartlal Co*aalttaa Chalraon, shall 
ba final and binding an tha par tins. Thars shall bs no stoppage of 
Morh ponding ouch dacla Ion or sattlaaant. 

(7) hrspara and sign any daclolon roachad by tha Coaalttoa. or 
raduea to srltlng and sign any sattlaaant or accord raochad by tha 
Ooaaalttaa. Adaauata cop las of such daclolon or aattloMont aha11 ba 
dlotrlautad to all partlas sffoctod by tha dloputa or laaua. 

Fe^thi «I thin flftaon (IS) days follosing hla oppolntaant, 
tha lapartlal Coaalttoa Chalraon shall conduct a haaring ulth raapoct 
to tha nattar In grlavancai and aitbln flftaon (19) days aftar tha 
:aaaiancaoiant of said haaring a daclolon or sattlaaant la to ba 
ran dor ad by a Majority (9) of tha Coaaaittos. 

Fifth: Tha Qrlavanca CoMalttao and tha lapartlal Cooaaittee 
ChairMan aha11 hava no pouar to ehonga sotab 11 shad uaga acaiao or 
to odd to. aubatract froa or aodify any of tha taraa of thia Agraaaant 
nor shall they bava tha paaar to aubatltuto tholr dlaeratlon for tha 
discretion of tha taployar or tha Union In thoao caaso aharo tha 
laployar or tha Union era vested ulth ouch discretion by this Agree¬ 
ment, 

Sixth: Cach party hereto shall ba responsible for the eoet 
of Its raapactlvo Qrlavanca CoMMittosMon and aha11 equally the 
coet of tha lapartlal Coaaaittos Chairman, and such proceeding aa ho 
aay Initiate and conduct. 

It la further understood that the grievance each In ary above sot 
forth shall not be used for the purpoae of arriving at any agraaaant 
to supersede this Agrwoaant. 

ego 9. 
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u - iadiAUliaoid ft mat** 

There ehell be no strikes or work stoppages or alow doom be- 


aauaa of Jurisdictional disputes, in the ovant any jurladlctlonal 
dlapwta aha 11 arlaa regarding aork tovorad by this Agreement, It 
aha 11 ba aattlad In the aannar praacrlbad by the National Plan of 
aattllng Jurladlctlonal dlaputaa In tha building Industry, datad 
Detobar I, 1944. There ahalI ba no atoppsgs of aork beeeuee of jurla* 
diet Iona I dlaputaa. 

ARTICLE -^T+hHitY flf -^aeratio ns. AI loaf lana at tha Part lea 

It la tha latent of tha faployar and tha Unions, and It la so 
agreed fhet by entering Into this Agreement, and especially by pro¬ 
viding for tha resolving of Jurisdictional disputes and grievances. 

In tha aannar sat forth In Articles 13 and U, that there shall ba 
no lockouts by tha Imp Ioyer and there shall ba no strikes, aork 
stoppages or sloe doens by sny of tho Unions or Its isaebsrs during 
the life of this Agraaawnt, 

1. (a) In tha event any isesber or aaMbars of any union PartI- 
alpata In sny strike, work stoppage or sloe dawn, the Union shall 
advise all Union seat)art that such activity Is unauthorized, and 

shall direct all Union aaisbars to caaaa such activity and return to 
work Iaiaadlately or ba dlaelpllnad by thalr Unions. 

(b) Tha laployor shall direct all employees to cease such 
activities and rsturn to aork 1 meed I ate Iy, or ba dlaelpllnad by tha 
(■ployer. Including terelnetlon fron thalr lobs. 

2. Tha advise and directions referred to above shall bo 
given by such aeune aa are appropriate to notify all Enployees, In¬ 
clod I ng tha uaa of radio and iieespapsr announcements, and shall ba 

eede throu^i or In conjunction slth, tha appropriate oounc11 correspond- 
log to tha Balldlng Cons tract Ion Trades Councld. 

Pegs 10. 
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ARTICLE li. Sacur itv 

During tha fir* 'if thIs Agraamant tha Union* all I dc thair ut- 
moat to protort tha security of restricted and other classified 
information and wilt not ravaal any such information to a*- p»r*on 
not ppacltlcaMy claarad <ur tha racelpt of ouch Information by tha 
Government. Mo person ■ill ba claarad tor tha receiving of auch in¬ 
formation eacapt that ahara auch information i* nacaaaary tor perforaienc 
of aork daalrad by tha Govarpmant. It i» racognizad that tha em- 
ployar haa aad not to employ any parson ahoaa employment i i ron- 
aldarad by tha Atomic Ensrgy Coawlaaion to ba contrary to tha public 
Intaraat and tc raatjvo *rom work and exclude from tha Araa any par¬ 
aon ahoaa continued employment >a daamao by tha Atomic Energy '.>*»- 
miaalon to ba contrary to tha pabllc I ntaraat. Fur th armor*, tha 
Union, all mambara of tha Union, tha Employar, and *'1 Employees 
of tha Employar art raqutrad to comply alth all protective aacurlty 
raflulatlon* no# lr affacr or a* mmy ba pruaajlgeted by tha At***ic 
Inargy ^oaaalaalon for tha Araa. 

**ticle n. 

Tha Eaployar and tha > i wi agree to cooparata to prjaota j.' a 
aafaty and haalth condition* in tha aork, ana to coaipiy alth all 
atata and fadaral haalth, sanitation and aafaty rulaa aa aall a* 
thoaa eeteto I I a had by tha Emp loyar. Employeea may ha diarhargad for 
cawaa trr failura to ccmply alth ary auch rglaa. Employees aha I I ba 
c ov arad by tha lllinoip aorluaan a "/ompanaatIon Act, and ecupationel 
Olaaaaa Act. Imployaaa shall ba provided alth safe and convanlant 
aappllaa of dr Ink Ing a a tar andaith adequate sanitary facilitiaa. 
Eaployaaa shall not ba raquirad to aork alth unaafa aqulpmant or 
aatarlali or ahara adaquata aafaguarda arm not provided* tha Eaployar 
•hall tarn I ah swch aafaty aquipawnt, aa fn Its opinion. It considers 
nacaaaary. Imployaaa shall ba raaponalbla for aqulpmant. 

AdTiat ir. air-— 1 

It la not tha intantion of aithar tha Employer or tha Union, 


partlaa harato, to violate any laaa. -jovncnlng tna subset mattar cf 
this Agraaaaant. Tha partis* harato a?”as that in tha avant any 
prov la Iona of this Agreeewnl ara finally haid or dataralnad to ba 
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11 lag*I or void ee be Ing In our tr eventIon of any applicable I m , 
the renelnder of the Agraaawnt aha 11 raaiain In full force and effect 
unleee the parte theraof ao found to be void are aholly I reaper able 
froai the r ana in portion of th la Agraeawnt. Further , the Ceployar 

end the Union agree that If end ahen any or ell provlalona of that 
Agreeaumt are finally held or detarelned to be Illegal or void by a 
court of final end eoepetent Jur ladlct Ion, an effor twill be eada to 
then promptly enter Ia to negotlatlona concerning the subetence 
effected by euch deciaion for the purpoae of achieving conforelty 
a I th the requlreeente of any applicable laa and the Intant of the 
part lee hereto. 

The cel I active bargaining repreaantetlvee agree that. If and 
ehen a Union Security Cleuee can laefully ba aritten Into th la 
Agreament, and they el 11 then prouptly enter into Union Negotiation! 
concarnIng hiring end Union Security Clauaee. If and uhan hiring 
and/or Union Security Clauaee ara aritten Into thla Agraaiaant pur - 
awant ta auch negotlatlona, than Article 4, the11 forte I th becoae 
Inoparetlve. 

AftTICL! I». Perking Feci Iitlea 

Adequate parking fee 11 It lee ahell be provided. 

AftTlCU 20. Union Keoreaentat ioc 

Steearda eho ara regular oork«an, deaigneted by the UnIona ell I 
ropraeent the leployeea on the job, and ahell ba elloeed reoaonebla 
tlea to perform no eel ataeard dutlea, aubject to the auparviaion of 
the Bealneea Agent or RepreeentatIve of aech Union, and ell Union 
Hepraeentetlvee dlopleylng proper crodantlela ahell be poreitted ad- 
elee Ion to the f¥oject aite at auch tleea and placee poreitted by, 
and aobject to all othar provlalona of the united Stetoa Atoelc 
(norgy Oaaielea Iona aocur Ity re lee and regulation! In effect froai 
tlea ha tlea. The Un Iona ahell kaep the E ep I oyer currently inforawd 
ao to eho I to Steearda and othar raproaantet Ivea «re. All Union 
repreeentetiveo ahell perfere their dutlea alth aa little Intarrup- 
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tIon ta tha prograaa tha work at posslbla. No Union raprasantatIva 
ahaII angago on tha Projact into raaofcarshlp aollcltation or othar 
Ua Ion actlvltlaa la opnnactlon with parsons not aaiplnyad or about to ba 
awployad by tha £«p loyar or ona of Ita subcon tractora. 

ARTICLE 21. H ah Inna Tarlinaiad 

Tha laployar aha11 hava tha right to foramlata and apply raaaon- 
abla ralaa and I la Itat Iona alth raapact to tha a 11glb 111ty for rahlra of 
gsiployaaa voluntarily fitting or balng tsrmlnatad for causa froa tha 
aaploysaat of any Eaplayar on tha Projact a Ita or any Eaployar par fora Ing 
•ark undar a oantract alth tha Atonic Enargy Coaalaslon. Such rulaa 
aay lacluda. by aay af attaaipla and not by aay of lloltatlon. dafarrlng for 
a i» day par lod froa data of taralnatlon tha rahlrlng of Esiployaas vol¬ 
untarily quitting auch isaplsyswnt. 

ARTICLE 22. Cel tact iva Bar aal n fna 

Tha afflclala algnlng thla Agraaiasnt aarrant and guarantaa 
thalr authority to act for, bind and callactlvaly bargain on bahalf 
of tha argan I rat Ion whoa thay rapraaant and tha uaabara of such 

orgai I tat Iona. 

ARTICLE 23. rutint lilt AflC—let 

(a) This Agraamsnt, shall apply to and covar tha aork af tha 
Enployar algnatory harato, and thoaa additional aanp loyar a ho ahall 
haraattar anacuta oountarparta of th la Agraasaiata, In tha parforaianca 
of work undar contract alth tha Elactrlc Enargy, Inc., for eonalructlon 
■ark an tha Joppa Ptojact. 

(b) Thla Agraaiaant ahall not apply to any othar oparatlons 
of Eaploynr, ana nona of tta provlalons of thla Agraaiaant shall ba 
conaldarad as atfactlng any aulatlng or futura agraanants batuaan 
Eaployar and Unions alaaahara than on tha job aantlonad. 

<c> It la agraad md undar stood bataaan tha psrtlaa aharato 
that thla Agraaiaant and Schadula A harato attachad contain all tha 

Paga IS. 









•9* >4. 

•ovtnwta, stipe I at lone and provisions agreed upon by the partlaa hereto. 


DPTlCll 34. Tp» *» ?> jf Agreement 

(a) TPia Agreement la affactlva August 20, iv», and shall con- 
tlnua la fall forca and effect until eoapletlon of coaatuction work on tha 
Joppa fra act, or Augaat 2)3, iw, ahlchsvar data Is aarllsr, except that 
In ragsrd to aagaa aa sat forth In Schedule A. It Is agreed as follows: 

1. Unions ttet .ave not cosiplotad thaIr 1953 aaga 
nagat lot Iona undar local aollaetlva bargaining agraatsants nay raopan 

la ragsrd to aagaa undar Schedule A following conplatlon of such nagotiations. 

2. Ualons aay raopan ones annually at thair custoawry 
tine of aaga nagotiations alth traditionally recognized local Eaployar. 

(b) ilthar party daslrlng to anand Schadula A aa provldad In 
(a) abova aha11 notify tha othar party at laaat sixty (§0) days but 
not aara than nlnaty (f0) daya pr lor to tha daalrad data of anandiaant, 
ouch aotlco ta bo soat by Unltad 5 tat as registered Nall, Return Receipt 
Ragwaatod. Only those awsndnants to Schadula A an sat forth, In tha 
notice ahel I bo oonoldarad. 

IN dITNESS NKRiJf, the Partial hereto have executed this Agree 
■ant tha day and year first above written. 

FOR T>€ UNION: FOR TX IITLCYtR: 

•eliding Tradaa Dapsrhaant 

Inter net Iona I Union 

Loeel Union 
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$ntet- Ofa ice (Communication 

tf*m III* umti of III* Ganarol Proaidaat 


Dot • September 17, 1953 

role 1 Thlrlon -Director Subpct International Agreement - 

rational Division of buUdine and , t «i UO rp-»ratIon. 

Construction rades 

The encloaed la being aont you In care of John T. Wiley,Jr. in 
care of the offices of Mley, Craig and Armbruster. 

Het ahold of our fellows there is &t. Louis, and If the agreement 
■aeets w\th their atrroval, you are authorized to sign on behalf of 
the International brotherhood of Teamsters. Be cure to retain a 
eoov for our files. 


rjo* : b 


Klnar 0. Kohn,Assistant 
to the freneral Iresident 



«»lfN 
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ifl'Unolional ^QrolLtrli ooJ of 

TEAMSTERS, CHAUFFEURS 
WAREHOUSEMEN & HELPERS oftfl 


100 INDIANA AVENUE. N. W. • WASHINGTON 1. D. C. • STERLING 3-0313 

September 1?» 19?3 


•lley, Crai£ * Armbruster, 

Suite 500-505 State Kational Life Bld^., 
!* fit a Stree*, 

>t. ixnus, H'ssouri. 


Attention: Mr. John T. Wiley,Jr, 


Dear Jack: 


I impose upon your good self, and aak you to 
personally aea that the enclosed material Is given 
to Harold Thirion the first thing Friday morning 
Septamber lflth T Thirion is in St. Louis attending 
the Du! lei in * Trades meeting, and it is most Important 
that he receive this material at the earliest possible 
moment. Your courtesy and cooperation will be deejly 
aor reci«ted. 


Krjrternally, 


K0**:b 


S: xdtPfi'. 7 kohn/ /saistant 
to the General president 


i 





riTER-OPTICE COMMUNICATION 


/ROM - HAROLD TH IRION September 1953 


TOj Mr. KI'AR MOHN 


SUBJECT: INTERNATIONAL AGREEMENT 


The drivers « classifications same as Illinois Conference of 

Taaaaters agreement. 

Illinois Conference of Teamsters has tirae and one-half for over- 

tiaa except Sundays and holidays which is double time. 

This contract is double time for all over-time. 

Ti.is is a two-year (2) contract expiring August 20, 1955 and 

Li.i* Illinois Conference of Teamsters contract expires April 1, 

1954. 

I wisn to call your attention to Article 22, page 15 — 

"The officials signing this Agreement warrant and 
guarantee their authority to act for, bind and 
collectively bargain on behalf of the organisation 
whoa they represent and the members of such 
organisation." 

And Article 24, a, (2) — 

"Unions may reopen once annually at their customary 
time of wage negotiations with traditionally re¬ 
cognised local E-pi oyer." 



np <»«</ f f 

A M ( I I C A N FI 



OF L A • 0 • 


huicmicn t» »■ ’•■kil¬ 
n'll fOXO ta • • «■■»«! 
i m ui'm n» m r*MM 


9 l/ICAtUft^ A I N l N ( 

Dturkt 7-1461 


•• I. D. C 


Septuaber ti f 1953* 


Data Bock, Osnaral President, 

Inter, hr©. «f Twaastere, Chauffeurs, 

■erahoueeaan andbalpara, 

100 Inaiana Ata. M. ■., 
leehincten 1, D. C. 

Du at Sir inti Brothert 

Enclosed find three signed copies of Basic 
Agruoeunt negotiated with the Bechtel Corpor ition on 
August 20th to apply on the Joppa Stain Elec trie Station. 

I would appreciate your ait'nint; these jr - 
isinte ana returning two of them to this office in order 
that one copy can b* returned to the Company. 

Buchtel Corporation has forwarded to oo 
your Schedule "A" to this if’roo&tnt and copy is enclosed. 

Fraternally yours, 


Joseph D.Keenan, 
ere tary-Treasurer. 


JDK in 

CLIU #2 

and. 


AGREEMENT 
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THIS AGREEMENT made and entered into this 20th day of August, by and 
beteean Bechtel Corporation, hereinafter oalled the Employer and the 
Building and Construction Trades Department, the National and Inter¬ 
national Unions, snd the local Unions affiliated with the Building 
Tradaa Department of tha American Federation of Labor algnatory 
hereto, hereinafter collectively called Unions. 

WITNESSETH i 

WHEREAS, the Ihployer has entered into a contraot with Electric 
Burg?* Ino. to canatruct the Joppa Steam Eleotrlo Station, which 
will aupply eleetric energy to the Paduoah Atomic Energy Worka, and 
in auoh construction will require the services of qualified, akllled 
and unakllled oraftamen to carry on these operations, 

WHEREAS, there are listed smong the membership of the Unions 
available qualified craftsmen In the various skilled snd unskilled 
trsdes desiring employment on suoh work snd are willing to furnlah 
suoh members on the terms and conditions hereinafter stated* 

WHEREAS, it la to the advantage of both the EMPLOYER and UNIONS 
that atablllty of wage ratea, working conditions, snd hours of em¬ 
ployment be established for such construction work to be performed 
upon this project; and 

WHEREAS, it la the desire of the parties hereto to establish 
affective methoda for the asttlement of misunderstandlnga, dlsputea, 
or grlevanoea between the parties hereto, to the end thst the EM¬ 
PLOYER Is assured of continuity of operations and EMPLOYEES are 
thereby assured reasonable continuity of employment, and lndustriel 
peace la malntalnad. 
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ROM, THEREFORE, IT IS AGREED by the Parties hereto! 

ARTICLE 1* Intention of the Parties 

The purpoae of thla Agreement is to set out the conditions for 
the efflolent proaeeutlon of said work; to eatabllah and maintain 
harmonious relations between all partlos to the Agreement; and to 
avoid strikes, look-outa or delays In the proaeoutlon of the work 
undertaken by EMPLOYER. 

ARTICLE 2. Recog nition 

The Bnployer recognises the Building and Construction Trsdes 
Department, the National and International Unions, snd the local 
Unlona affiliated with the Building Tradea Department of the American 
Federation of Labor having Jurladlotlon algnatory hereto aa the 
collective bargaining agency. 

ARTICLE 3* Scope _of Agreement 

(e) Thla Agreement shall apply to all work on the Joppa Pro* 
ject within the jurladlotlon of the International Unlona of Building 
and Conatruotlon Tradea Department of the American Federation of 
Labor to be performed by Employers, parties hereto, snd all additions, 
extensions, changes, and any extra work orders In connection therewith 

(b) This Agreement shall not apply to executives, olvil engin¬ 
eers, rodmen and ohalnmen, superintendents, assistant auperintendenta, 
tlme-keepera, meaaenger boys, offloe workers, guards, confidential 
employees or any employees of the employer above the foreman. 

(o) The wage ratea, working conditions, and hours of employ¬ 
ment, herein provided have been negotiated by the Unions exclusively 
with the repreaentatlvea of the Qnployer. The Unlona agree that In 







th« •▼ant that during th« Ufa of thla Agreement It ahould make any 
Agreement with any person, firm, association, or corporation provid¬ 
ing wage rataa, working conditions and hours of employment In the 
Joppa Project Area more favorable to said other person, firm, aaso- 
elatlon, or corporation than la provided In thla Agreement for Em¬ 
ployer, then and In that event any party hereto engaging In work of 
the type covered by any auoh Agreement shall have the benefits of 
any auoh more favorable wage rates, working conditions, and hours of 
employment when performing suoh work. 

ARTICLE I 4 . Hiring of M an 

Section 1* (a) The hiring of workmen and the discharging of 

employees shall be In aeeordanoe with the National Labor Relations 
Aet •• amended by the Labor Management Relations Act of 19^7* 

(b) The Employer will notify the Unions of hla need 
for workmen at least 2k houra before the workmen are needed on the 
job* The Unions will furnish an adequate supply of workmen In the 
elaaalflcatlona, at the rates, and under the terms specified herein, 
when and •• requested by the Employer* 

(o) While the Unions assume all responsibility for 
the continued membership of Its members snd collection of membership 
dues. It reserves the right to discipline Its members or those em¬ 
ployees who have filed application to become members; snd the Employ¬ 
er agrees upon written notice from the Unions to promptly release 
from employment any employees who fall to tender the periodic dues 
and the Initiation feea uniformly required as a condition of acquir¬ 
ing or retaining membership. It Is understood the removal of and 
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raplacamant of auoh employaaa ahall not Interfere with the operation 


of tha job. 


(dj Tha Unions agree to furniah competent Employees 


to tha Baployer. ttie Employer ahall have the right to determine the 
coiapatanea and qualifications of Employees and prospective Employees 
and tha right to diaoharge or refuse to hire any person for any just 
and sufficient oauae t provided, however, that no Employee shall be 
discriminated against beoauae of lawful Union activities. 

ARTICLE 5* Management of Project 

Tha Baployer ahall have the right to appoint, aeleot, and deter¬ 
mine tha number of Foremen and Oeneral Foremen, exoept that the 
number of Foremen and Oeneral Foremen shall be in aooordance with 
tha provisions of bona fide collective bargaining agreements, and 
tha right to determlno the number of employees, at any time on any 
Job or ahlft. No rulea, customs, or practices shall be permitted to 
limit production or lnarease the time required to do any work. There 
ahall ba no limitation or restriction of the use of machinery, tools 
or other labor saving devlcos. In addition to the rights of the 
Baployer enumerated in this Agreement, the Employer shall retain all 
traditionally existing rights of management and all rights conferred 
on it by law. 

ARTICLE 6. Hours of work. Overtime, Shifts, and Holidays 1 

(a) Where a single ahlft is worked, eight hours of continuous 
employment exoept for lunoh periods, shall constitute a work day. 
batween tha hours of 8:00 A.M. and 5:00 P.M. beginning on Monday end 
through Friday of eaeh week, exoept aa otherwise agreed between e 
particular oraft and the Bnployer. 




(b) Overtime. All work in excess of eight (8) hours per day 
or (l|0) hours per week and all work on Saturday, Sunday and Holidays 
shall be paid for at the overtime rate stipulated in Schedule "A" 
for each craft. 

All overtime rates are baaed on the hourly rates in attached 
Sohedule A. 

(c) Multiple Shifts. When so elected by the Employer, multiple 
shifts may be worked for five (5) or more consecutive days. Employer 
shall have the right to designate the craft or crafts on the projeot 
or portion thereof who shall work on a multiple shift basis, provided 
however, that men working on multiple shifts shall not be inter¬ 
changeable with those working on a single shift basis. In no event 
shall the regular working hours of different shifts overlap, nor 
shall any Interval between shifts exceed the reasonable time necessar 
to change shifts, and in no event shall such Interval exceed one (1) 
hour. 

If two or three shifts are worked, the first shift shall work 
eight (8) hoirs, exclusive of lunch, and be compensated for that 
amount of time. The second shift shall work seven hours, exclusive 
of lunch, for eight hours* pay. The third ahlft shall work seven (7) 
hours, exclusive of lunch, for eight (8) hours' pay. When multiple 
shifts are worked, starting time shall be as provided in Article 6, 
paragraph (a). 

For tha purpose of thla Article the shift which begins st ap¬ 
proximately 12:50 A.M. Saturday shall be considered the last shift 
of the Friday work day; the shift which begins at approximately 




12i30 A.M. Monday shall be considered the lsst shift of the Sunday 


work day* 

(d) Holidays * Ths following dsys shsll be considered holidsysi 
Mew Yasrs 1 Day, Memorial Day, Pourth of July, Labor Day, Armistice 
Day, Thanksgiving Day, Chrlatmaa Day* No work shall be done on 
Labor Day axoept as is neoessary for the protection of life and 
property* Should any of the above holldaya fall on Sunday, the hol¬ 
iday shall be taken on the following day, in accord with the State or 
National ruling* 

ARTICLE 7* Mage Scales 

All workmen covered by thla Agreement shall be claaalfled and 
paid in accordance with the classlfioatlona and wage soales attaohed 
hereto aa Sohedule A, and by this reference made a part hereof, and 
no other classifications of employees or rates of pay shall be rec¬ 
ognised or put into effect, unless this Contract shall be modified 
aa wlsewhare provided. 

ARTICLE 8* Sub-Contractore 

Where the Employer uses sub-contractors, the terms and conditions 
of this Agreement, including sll sttaohed schedules, shall under and 
pursuant to thla Agreement apply to all work on the Projeot performed 
by such sub-contractor* 

ARTICLE 9* Pay Days 

Each Employee shall ba paid in full once a week, on Frldaya or 
on auch other day as the Employer in his discretion determines, pro¬ 
vided that such day shall be within five (5) days after the close of 
each weekly payroll period (which runs from Mondsy through Sunday 
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weakly); payment to be of wagea earned in auoh payroll period. Any 
Baployaa who ia involuntarily terminated ahall be paid hia wagea in 
full to tha time of auoh termination, mt later than the quitting 
time of his ahift on the date of auoh termination; hia pay time ahall 


continue to run until auoh wag< 


paid. Any Employee who qulta 


employment voluntarily ahall reoelve hia wagea in full at time of 
quitting or not later than the next regularly aoheduled pay day. If 
poaalble, auoh Employee may make arrangements with the Employer to 
aall auoh wagea to him. 

ARTICLE 10. Reporting P ay 

If tha services of any Employee are not required on a given 
ahift, he shall be so notified by his supervisor before his regular 
quitting time on the previous shift. Any Employee not ao notified 
and proparly reporting for work at the beginning of his regular shift 
and not put to work shall be paid two ( 2 ) hours 1 reporting pay; if 
auoh ftiployee ia put to work for four (I 4 ) hours or less, he ahall 
raoalva four (U) hours 1 pay at the applicable rate; if he ia put to 
work for more than four ( 1 ;) hours, but leaa than eight ( 8 ) hours, he 
ahall be paid at the applioeble rate for eight ( 8 ) hours of work. 

Any man raporting for work aa an original hire at the direotion of 
tha Baployar, shell be entitled to be paid aa an Employee if employed 
end not plaoad at work through no fault of hia own. 

ARTICLE 11. Travel Expanse 

In recognition of time and dlatanoe of Project from general res¬ 
idence area of Boployees and consequent coat of travel, each Employee 
eovered by this Agreement shall be paid $1.25 per day aa travel ox- 
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penaa for aaoh day he la raquired to report for work. 

ARTICLE 12. Tem porary Raclaaalfloatlon and Change of Wor k 

ftaployar may temporarily ahlft a workman from one olaaalfloatlon 
of work to anothar within hla oraft during hla ahlft but while per¬ 
forming the work to whloh ha la temporarily aaalgned he ahall be paid 
at tha new rata or at hla ragular rate, whichever la higher, on a 
full day'a baa la. 

ARTICLE 13. Qrlavanoe Procedure 

(a) Thera ahall not ba any lookout, or atrlkea, or oeaaatlon 
or alow-down of work, but lnatead It la apeolfloally agreed that In 
tha avant that any dlaputea arlae out of the Interpretation or ap¬ 
plication of thla Agreement, exclusive of queatlona of jurladlotlon 
of work, tha aama ahall be aettled by means of the procedure aet out 
harain. Mo auoh grlevanca ahall be reoognlzed unleaa oalled to the 
attention of tha Bnployer by the Union or the Union by the Employer 
within tan (10) daya after the alleged violation waa committed. 

(b) In tha avant of dlaputea arlalng out of thla Agreement the 
offendad party (whether It be the Union or the Qoployer), ahall give 
notloa of auch dlapute In writing, to the other party, and the fol¬ 
lowing atapa ahall be Immediately takon to adjuat the dispute: 

Plrati The dealgnated repreaentatlve of the Union and the dea 
lgnatad repreaentatlve of the Employer ahall endeavor to adjuat the 
■attar. If thla falla. It ahall thon within forty-eight (litn hours: 

Second : Ba taken up by the aggrieved party before a grievance 
ooaoalttaa of two repreaentatlvea from the Unlona signatory hereto, 
and two repreaentatlvea of tha Employer. Any decision msde bv this 
cornel ttaa ahall ba final and binding. 
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Thirdi If thla fall* (ao long aa the matter in laaue la not ona 
of wages established by Sohedule A attached hereto) the oommlttee 
naaed under Saotlon 2 above, ahall lmnodlatoly prooeed to ohoose a 
neutral party to aot aa Chairman. If the Committee oannot agree on 
the aeleotlon of a neutral party aa Chairman, thay ahall Immediately 
request the Federal Mediation and Conciliation Service to appoint an 
Impartial oommlttee Chairman, aueh appointment to be made by the 
Service only aftor consultation with all of the parties who may be 
affeoted by the dispute and unsettled mattor. 

The Impartial Committee Chairman ao appointed ahallt 

(1) Preside over all further meetings of the Orlevance 
Committee. 

(2) Make auch Investigations aa he may deem proper, subject to 
the Security Provisions of the U. 3. Atomlo Energy Act of 191*6, ■■ 
amended, and regulations thereunder, and may, at his option, hold a 
hearing and examine any and all witnesses and exhibits lntroduoed by 
any party to or any party who may be affeoted by the outoome of the 
proceeding upon the application of that party, subject to the right 
of all parties thereto to cross-examine auch witnesses, and examine 
all exhibits. 

(3) Establish rules of procedure for the conduot of any hear¬ 
ing he may order, and rule upon the admission of all evidence. 

(U) Conciliate or otherwise attempt to compose and mediate all 
questions In laaue at hla discretion. 

(3) Cast the deciding vote on all questions Involving a dead¬ 


lock of the four Orlevance Committeemen* 


r-r l 
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(6) A deoiflion or settlement reached by a majority (3) vote 
of tha Committee, including the Impartial Committee Chairman, shall 
ba final and binding on the parties. There shall be no stoppage of 
work pending auch deoiaion or settlement. 

(7) Prepare and algn any deoiaion reached by the Committee, or 
reduce to writing and sign any settlement or aocord reached by the 
Committee. Adequate copies of auch decision or settlement shall be 
distributed te all parties affeoted by the dispute or issue. 

Fourth: Within fifteen (13) days following his appointment, 
the Impartial Committee Chairman shall conduct a hearing with respect 
to tha matter in grievance; and within fifteen ( 13 ) days after the 
cownenoemant of aaid hearing a deoiaion or settlement is to be 
rendered by a majority (3) of the Committee. 

Fifth: The Grievance Committee and the Impartial Committee 
Chairman shall have no power to change established wage scales or 
to add to, subtract from or modify any of the terma of this Agreement, 
nor shall they have the power to substitute their discretion for the 
discretion of the Employer or the Union in those cases where the 
Employer or the Union are vested with such discretion by this Agree¬ 
ment. 

Sixth : Each party hereto shall be responsible for the cost of 
lta respective Grievance Committeemen and shall share equally the 
coat of the Impartial Committee Chairman, and such proceeding aa he 
may initiate and conduct. 

It la further understood that the Grievance machinery above se.; 


forth ahall not be used for the purpose of arriving at any agreonen 
to supersede this Agreement. 



ARTICLE ll|• Jurisdictional Disputes 

There shall be no strikes or work stoppages or slow downs be- 
oause of jurisdictional disputes. In the event any jurlsdlotlonal 
dispute shall arise regarding work covered by tnls Agreement, it 
shall be settled in the manner prescribed by the National Plan of 
settling Jurisdictional Disputes in the building industry, dated 
October 1, 19^9* There shall be no stoppage of work because of jur¬ 
isdictional disputes. 

ARTICLE 15• Continuity of Operations, Obligati ons of the Parties 

It is the intent of the Employer and the Unions, and it is so 
agreed that by entering into thla Agreement, and especially by pro¬ 
viding for the resolving of jurisdictional disputes and grievances, 
in the manner set forth in Articles 13 and li|, that there shall be 
no lockouts by the Bcployer and there shall be no strikes, work 
stoppages or slow downs by any of the Unions or its members during 
the life of this Agreement. 

1. (a) In the event any member or members of any Union part¬ 

icipate in any strike, work stoppage or slow down, the Union shall 
advise all Union members that such activity is unauthorized, and 
shall direct all Union members to cease suoh activity and return to 
work Immediately or be disciplined by their Unions. 

(b) The Employer shall direct all employees to cease such 
activities and return to work Immediately, or be disciplined by the 
Employer, including termination from their jobs. 


2. The advice and directions referred to above shall be glvrn 
such means as are appropriate to notify all Employees, including 



tha uaa of radio and newspaper announcements, and ahall be made 
through or in conjunction with, the appropriate council correapond- 
ing to the Building Construction Tradea Council. 

ARTICLE l6. Security 

During tha term of thia Agreement the Unlona will do their ut- 
■oat to protaot the aeeurltj of restricted and other claaalfled 
information and will not reveal any auch information to any peraon 
not epeolfleally cleared for the reoelpt of auch information by the 
Oovsrnment. No poraon will be cleared for the receiving of auch in¬ 
formation except where auch information la necoasary for performance 
of work dealred by tha Oovernment. It la recognised that the Em¬ 
ployer haa agreed not to employ any peraon whoae employment la con- 
aldwrad by tha Atomic Energy Commlaalon to be contrary to the public 
intereat end to roeiove from work and exclude from the Area any per¬ 
aon whose eontinued employment la deemed by the Atomic Energy Com¬ 
mission to ba oontrary to the publio interest. Furthermore, the 
Union, all members of the Union, the Employer, and all Employees of 
tha Employer are required to comply with all protective security 
regulations now in effeot or aa may be promulgated by the Atomic 
Energy Commlaalon for the Area, 

ARTICLE 17 • Health and Safety 

The Employer and the Unions agree to cooperate to promote good 
safety and health conditions in the work, and to comply with all 
atate and federal health, sanitation and safety rules aa well aa 
those established by the Employor. Employees may be discharged for 
cause for failure to comply with any auch rules. Employees shal 1 . M 




oovarad by tha Illlnola Workmon'a Compensation Act, and Occupations! 


Diawaaa Aot. Employees ahall be provided with aafe and convenient 
auppllaa of drinking water and with adequate aanltary facilities. 
Inployaaa ahall not be requlrod to work with unaafe equipment or 
Mterlala or whore adequate aafeguarda are not provided; the Employer 
ahall furalah auoh aafety equipment aa, In lta opinion, It conaldera 
neoeaaary. Employees ahall ba responsible for oqulpment. 

ARTICLE 10. G eneral Saving Clause 

It la not the lntontlon of elthor the Employer or the Union, 
parties hereto, to vlolato any lawa, governing the aubjoot matter of 
this Agreement. The parties horeto agree that In the event any 
provisions of thla Agreement are finally held or determined to be 
Illegal or void aa being In oontraventIon of any applicable law, 
tha remainder of the Agreement ahall remain In full force and effeot 
unless tha parts thereof ao found to bo void are wholly Inseparable 
froai the remaining portion of thla Agreemont. Further, the Qnployer 
and tha Union agree that If and when any or all provisions of thla 
Agreement are finally held or dotermlned to be Illegal or void by a 
court of final and competent jurisdiction, an effort will be made to 
then promptly entor Into negotiations oonoernlng the substance 
affeeted by auoh doolalon for the purpose of achieving conformity 
with tha requlreaionta of any applicable law and the Intent of the 
parties heroto. 

Tha collective bargaining repreaentatlvea agree that. If and 
when a Union Security Clauae can lawfully be written Into thla 
Agreement, they will then promptly enter Into Union negotiations 




concerning hiring and Union Security Clauses. If and when hiring 
and/or Union Seourity Clauses are written into this Agreement pur¬ 
suant to such negotiations, then Article I 4 shall forthwith become 
inoperative. 

ARTICLE 19* Parking Facilities 

Adequate parking faoilltiea shall be provided. 

ARTICLE 20. Union Re p resentation 

Stewards who are regular workmen, designated by the Unions will 
represent the Bnployeea on the Job, and shall be allowed reasonable 
time to perform normal steward duties, subject to the supervision of 
tha Business Agent or Representative of each Union, and all Union 
Representatives displaying proper credentials shall be permitted ad¬ 
mission to the Projeot site at suoh times and places permitted by, 
and subject to all other provisions of the United States Atomic 
Energy Commission's aoourity rules and regulations in effeot from 
time to time. The Unions shall keep the Employer currently Informed 
es to who its Stewards and other representatives are. All Union 
representatives shall perforai their duties with as little interrup¬ 
tion to the progress of the work as possible. No Union representa¬ 
tive shall engage on the Projeot site in membership solicitation or 
other Union activities in connection with persons not employed or 
about to be employed by the Employer or one of its Subcontractors. 

ARTICLE 21. Rehirim? Terminated Employ ees 

The Employer shall have the right to formulate and apply reas¬ 


onable rules and limitations with respeot to the eligibility for 
rehlre of Baployeea voluntarily quitting or being terminated for 
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oause from tha employment of any Employer on the Project site or 
any Employer performing work under a oontraot with the Atomic Energy 
Consoles Ion. Suoh rules may Include, by way of example and not by 
way of limitation, deferring for a 15 -day period from date of ter¬ 
mination the rehlrlng of Employees voluntarily quitting auch employ¬ 
ment. 

ARTICLE 22. Co llective Bargaining Representation 

Tha officials signing this Agreement warrant and guarantee 
their authority to act for, bind and collectively bargain on behalf 
of the organisation whom thoy represent and the members of such 
organizations. 

ARTICLE 23# Extent of Agreeme nt 

(a) Thla Agreement shall apply to and cover the work of the 
Employer signatory hero to, tind those additional employer who shall 
hereafter exaoute counterparts of this Agreement, In the performance 
of work under contract with the Electric Energy, Inc., for construc¬ 
tion work on the Joppa Project. 

(b) This Agreement shell not apply to any other operations 
of Bsployer, and none of the provisions of this Agreemant shall be 
considered as affeotlng any oxlatlng or future Agreements between 
Baployer and Unions elsewhere than on the job mentioned. 

(c) It la agreed and understood between the parties hereto 
that thla Agreement and Schodule A heroto attached contain all tho 
oovenanta, stipulations and provisions agreed upon by the partlos 
heroto. 

ARTICLE 2l|• Term/ of Agreement 
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(a) This Agreement is effootivo August 20, 1953* *nd shall cen- 
tlnus In full fo-ce and offe«t until completion of construction work 
an tho Joppa Project, or August 20, 1955* whichever date ia earlier, 
exoopt that in regard to wages as sot forth in Schodule A, it is 
agrood aa followsi 

1. Unions that havo not complotod their 1933 wage 
negotiations under looal collective bargaining agreements may roopon 
in regard to wagoa undor Schodule A following completion of such 
negotiations. 

2. Unions may reopen onoo annually at thoir custom¬ 
ary time of wago negotiations with traditionally recognized local 
topioyer. 

(b) Either party doairing to amend Schedule A as provldod in 
(a) above shall notify tho othor party at least sixty ( 60 ) days but 
not more than ninety (90) days prior to tho deairod date of amend¬ 
ment, auoh notice to be aont by United Statoa Registered Mail, Return 
Reoaipt Roqueatod. Only those amendments to Sohodule A as set forth 
in tho notloe ahall bo oonaldsrod* 


ZR WITHESS WHEREOP, the Parties hereto havo exoeuted thia Agree¬ 
ment the day and yoar first above writton. 




Looal Union 



I1TSRKATIQRAL BROTHERHOOD OF TEAM3TLRS , C.«lr- 
PSUaS. AARSBuUSRM*H ASD HoLPihS uK AMERICA. 


* AO 2 SCALE 

The sags soele shall bs ss tollosst 


Drivers an 4 wheel truoae ) cu. yds. snd under - | 1.95 

Drivers on 4 wheel truoke over 5 cu. yde. - 2.20 

Drivers on 6 wheel truoke 6 ou. yde. and under - ^.20 

Drivers co 6 wheal truoks over M ou. yds. - 2.4O 

Drivers on lowboy snd wlnoh truoks and, 10 wheel 

tan data -1 2.40 

Drivers on duaporstes snd sooopwoblles - 1,95 

Drivers on elxer truoss } ou. yds. and under - 
Drivers on wiser truoke over } ou. yde. lnoludIng 

ell helf-trsok wiser truoks 2 .25 


Drivers on Koehrlng or eleller dusipstsrs, trsck truoks. 
Kuollds end hug bottaw dunp, Tournsiulls, Tourne- 
trsllers, Tournsrocksrs, or slwllar squlpciant 
when used for treneportetlon purposes, 10 cu. yds. 


end under - 2.20 

Over 10 ou. yds. up to end lnoludlng 16 ou. yde. - 2.40 

Over lb ou. yds. - 2.60 

Drivers an oil distributors, one <-sn operation - 2.60 

Drivers on oil distributors, two een operation - <-.25 

Drivers on 4 •heel eervloe trucics - 1.95 

Drivers on Plok-up truces exos-t when used by s Super¬ 
intendent or e Foremen Tor hie oen transport*vlon, 
or tbs treneportetlon of e workman and his tools, 


or for the use of neohanlcs f ;r ths transportation 


of hlwself, his tools and repair psrts - I .95 

Drivers on tenden end ssnl-trsller servlos trucks - 2.20 

Drivers on dewpstsrs or slwllsr dumpsters 2.05 

Drivers on fork lifts ensn used for transportation 

purposes - 2.55 

Drivers on peveoent breakers - 2.20 

Drivers on elr compressors end selling Teohlnas Includ¬ 
ing those palled by sspersts un Its - 1.9b 

Drivers on A-frses truoks shen used Tor transportation 

purposes - 2 . 55 

Drivers on bstoh trucks, 2-243 batches or lass - 1.95 

Drivers oa baton truoks over 2-5/4 E be tense - 2.20 

Drivers on pels trailers - 3.20 

Teaaeters, Helpers A ferehouses*en 1.9V 


Wage Hale (oontlnued) 


■"alien!•■ (full-ti»e) whan eorkln* on aqulpnent 
oparatnd by Barbara of tha T a mat or a and 

Chauffaura Union - $ 2.20 

Kaabaniaa Jfalpara and Oraaaara - 1.93 


Over llajltatoi 

tiaa. 


Poranan Kid 3a..araL , ar.Mni 

1. Tha Baployar ahall, upon having as many aa four (ij) an* 
pLayaaa, reoognlae ona of than aa a Poranan, aalaotion tharaof to ba 
La aooardanoa aith Saotion 3 balow. Similarly, a ban reduolng in 
foroa, tha Enployar ahall have at laaat ona Poranan for tha laat 
thraa (3) nan nnployad. At no tine aill a Poranan ba raquired to 
oarry aora than twenty-rive ( 23 ) man on hla tiaa book. 

2. Thara ahall ba a Oanaral Poranan naaad for aaoh ona hundrad 
and fifty (130) nan and. in any event, thara aill ba no lasa than 
ona lanaral Poranan maintained by tha Enployar when thara ara at 
laaat tao (2) Poranan aaintainad by tha Enployar. 

3. In tha Uarahuuaa Dlvlalon, thara aill ba a continuation of 
paat praatiaaa aa to tha nunbar of nan that a Povaman aill oarry 

on hla tlna book. 

1|. In tha Warehouae Dlvlalon, thara aill ba named a lanaral 
Poranan at auoh tlna aa thara ara at laaat alx ( 6 ) Warahouaa 
Poranan or one hundrad and fifty (130) nan working thara. 

3* A Poranan will ranaln aith hla oraa at all tinea, provided 
that thara ara at laaat thraa (3) nan working in tha oraa. a Oanaral 
Poranan ahall rannln with hla orewa aa long aa thara ara two (2) 
or nora foreran remaining on duty with thalr orewa. 




flcimniut a 



DITBRXATIOHAL BHOT.ttflHOCD OP TKAMSTKRS. CHAOF- 

; ■ ^iwaaii m mrm «r tiamk* _ 


MAfitLtfaAUI 

The vt|i iitla shall bs as followat 

Drivers on W vhaal trucks 5 au. yds. and undar • 

Drivers on W wbaal tracks over 5 au. yds. • 

Drlwara an 6 whaal trucks 0 au. yds. and undar • 

Drivers on 6 vhaal trucks over 8 au. yds. • 

Drivers on lovboy and vlneh truoks and 10 vhaal 
tandana • 

Drivers on dunperetea and neoopaobllaa • 

Drivers on slaar trucks 3 au. yds. and undar • 

Drivers on minor trueka over 3 au. yds. Including 
all half*track miner trucks • 

Drivers on Koehrlng or sladlar dumps tars, traok trueka, 
■uellds and hug bottoai duap, Tournapulla, Tourna* 
trailera. Tourmaroekara, or similar equipment 
vhan uaad for transportation purposes, 10 ou. yds. 
sad undar • 

Over 10 au. yds. up ta> and lnoludlng 16 au. yds. • 
Over 16 ou. yds. • 

Drivers on oil distributors, one nan operation • 

Drivers on oil distributors, two nan operation • 

Drivers on 4 vhaal aarrloe trueka • 

Drivers an Pick-up trucks except vhan uaad by a Super* 
In tend ant or a Foreman for hi a own transportation, 
er the transportation of a vorfeman and his tools, 
or for tha use of nsehanlos for the transportation 
ef hlnself, his tools ail repair parts - 
Drivers on tandan and sanl*trailer service trueka • 
Drivers on denpatara or slnllar dumpstara - 
Drivers on fork lifts vhan uaad for transportation 
purposes • 

Drivers on pavanent breakers • 

Drivers on air eanpressora and voiding maohlnaa lnolud¬ 
lng thoae pulled by separata unite • 

Drivers on A-frame trucks vhan uaad for transportation 
purposes • 

Drivers on batch trueka, 2 *)Wk batehaa or leas • 
Drivers on batch trucks over 2*3*1 batches • 

Drivers on pale trailers • 

reams tare. Helpers A Varehousmen - 


•1.95 
2.20 
2.20 
2 .W0 


2 .V0 
1.95 
2.05 


2.25 


2.20 
2 .W0 
2.60 
2.60 
2.25 
1.95 


1.95 

2.20 

2.05 

2.35 

2.20 

1.95 


2.35 

1.95 


2.20 

2.20 

1.95 


k 




$ 2.20 

1.95 


Vagi (Nil (OwtiaMd) 

Naohenioo (full-tiaa) whan woiilng on oquipnont 
oporetod tr nee be re of hn lean a ter a and 
Chuuffaura Oh ion - 

Maahenloa Helper# and Oraaeara • 


Doobla tlaa. 



1. Tho Nplayar ahall. upon hawing aa a any aa four (4) an- 
■loyeaa, raoofnioa ona of than aa a Foraaan, aalootion tharoof to ba 
in aaoordanaa with Seation 5 balow, Siailarly, whan reducing in 
foroo, tho haployor ahall here at laaat ona Foraaan for tha loot 
throa (3) aan aaployed* At no tine will a Foraaan bo required to 
aarry oora than twenty-fira (25) aen on hia tiaa book. 

1. Thare ahall ba a Qanaral Foraaan naaod for aooh ona hundrad 
and fifty (150) aan and, in any arant, thare will ba no loaa than 
one Qanaral Foraaan aaintainad by the laployer when thara ara at 
laaat two (2) Foraaan aaintainod oy tha Baployer* 

3. In the Warehouaa Diwiaion, thara will ba a oontinuation of 
peat praatlooa aa to tha nuabar or eon that a Foranan will oarry 
aa hia tiao book* 

In tho Verehouae Diwinion, thara will bo naaad a Qanaral 
For mm a at aueh tiaa aa thara ara at laaat a lx (6) Warehouaa 
Foraaan or ona hundrad and fifty (150) aan worsting thara. 

5. A foraaan will ranaiit with hia oraw at all tiaaa, provided 
that thara ara at laaat three (3) non working in tha oraw* A Qanaral 
Foraaan ahall rinaln with hia arawa aa long aa thara ara two (2) 
or aore foraaan ranalnlng on duty with tholr arawa* 













lurch 5. 1953 


Nr. John C. Garvin 
% F.bacoo Sarvlcaa, Inc. 

2 Rector Straet, 

In York, N. Y. 

Daev Slrt 

Your telegraa of January 21, 1953. relating to 
your problea at Joppa, Illinois haa been 
aarloaly conaidarad by our general President 
Dave Back, and ainoa it ia hia policy not to 
attaa^t to adviaa any local unions with which 
ha haa no direct relationship, there ia 
nothing ha can do on thia natter. 

Thanking you for the courtesy you have ahown 
our general Presldant. we remain 

Sincerely youra, 


A1 Evans 



1 


DAVI MCK 


International Brotherhood of 

TIAMSTIBS, CHAUFFEURS, 

WARIHOUSIMIN A HILPIRS of America 


SSI DINNT WAT. SIATTLI «. WASHINGTON 


MARCH 2, 1953 


Mr. A1 Brans 

Letter Carriers Building 
100 Indiana Avenue N. W. 

Washington, D. C. 

Dear Al: 

lliclosed find correspondence sent to me by 
you which is self explanatory. I am return¬ 
ing same as there is no reason for this 
haring to be forwarded to me, because the 
people involved do not concern us. 

IIease answer i!r. Garvin stating that I give 
no advise to .'any Local Unions I have no 
direct relationship with. 




{Ll 


HB:lm 
ilxcl. 1 


T 






January 22, 1953 


Mr. Dave Feck, General President 
International Brotherhood of Teamsters 
552 Denny Way 
Seattle 9> Washington 

Dear Sir and Brother: 

Encloaed find a telegram received here today from John C. 
Garvin, Ebasco Services, Inc., In which he asks your views 
of a Jurisdictional dispute occurring between electricians, 
millwrights and carpenters on the construction Job at Joppa 
Steam Electric Station, Joppa, Illinois. 

We forward this for your information and disposition. 

Fraternally yours 

ALBERT EVANS 

AE/roc 


I 




1 
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■union 


NA0I9 1010 PMII YMK if *1 449 *9 a ™ 4 % 

DAVID I RECK.I NTERNATIONAL PRERI DINT INTERNATIONAL 

RNOTNERNOOR Dp TEAMSTERS CNAIPPEIRR lAREHOBR fliEjj i 
AMD MIIRMU (ART Ml CM I RAM RT INRPLRa 


I AM R(NRIBR THIS TRLEORAM RR (RAT TRR MIOHT UNDERSTAND 
THE S(RIRORR(RS*OP THE MART PRORLENR APPECTING OR IM 
CONRTIOCTION DP THE JOPPA RTEAM f^ECTRIC RT AT I Of AT % 

JOPPA IUIMIH THE POaOflNO COHRTITUTSI THE RECORD OF 
A DISPUTE AMD STRIKE OHICH IS HO* JN PROGRESS AT THIS 
PLANT. OH HOVEHRER 17» 199t THE OQHTRACTOR COHTIHUED 1ITH 
INRTALLATI OH OP TIE 'MARINE REHERATOR AT THE JOPPA STEAM 
ELBtftRIC STATION. JOPPA. ILLINOIS AHD IAS STOPPED THAT 
RAT RECAIIRE OP A JURISDICTIONAL 01 SPITE RETOEEH THE 
MILLIRIOHTR AHD THE ELECTRICIAN*. PRIOR TO THAT DAT 
CERTAIN PRELININART HORK HAS SEEN PERFORMED ON THE THREE 
SECTIONS OP THE REHERATOR fRAPPER. THE ALION I NO OORK 
IN CONNECTION RITH THE MRAPPER HAVINR MEN ARRIRNED TO 
THE MILLIRIOHTR AND THE IELDING OP THE IRAPPER TO THE 
ftECTMICI AN3. AND NO RfSPMM IN CRNMRCTSON RITH THERE 
TOO ASSIQNNENTS AROSE. ON NOVENRER 17. TJ5* THE ’ARTICULAR 
•ORK MINO STARTED IAS THE INSERTION OP THE SI HE RAT OR 
STATOR CORE INTO THE IRAPPER. THE SET TINS AND ALIGNING 
OP THIS IORK IAS ASSIOSED TO TNE MILLfRIANTS. THE IORK 
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UNION 


FHCIINI TO NUT SOM BIT! * flDNOIJIi CRIB tl MOVJ^I 
|| ]■( ASRIISIRT. MO TM BltLNIMTS MD CARFIHTINfr 
iOTROCK TB| JOB* OR SORB*'' JARSBIT Til SULNRIGHT 

MB CARftSTtll IBTABIIBBIB * IMCKIT UR| BRJCB R|*UI.T£D 
(| CMS* SO Til JOB* IICIFT MR IttCTRICIARB* OR TUISOAX* 
JARIR IQ Sr 1993* MSI OF NO ST OF TNI CRAFTB RIFORTIC 
FOR BOT TUB RIMCTID IS R0TRIR6 BNT A IABTI OF 

HORlf BICABBI IT IAS IBFOBSIUtt TO IFFICIINHT FIRFORN 
SO M* TSAT TSIBSAT RIOST II NOTIFIIB AU CRAFTB THAT AR 
INTIRRATISBAl RIFRCSIRTATITI OF Tl| IJU.IRIONTB HAS 
ABBISRIB TO TSI JOB ARB THAT SI IORLB ROT ATTISFT 70 
PcRPBRO TM RORK MTU AFTIR HIS ARRjfAL OH HIBR(|gAT» 
JAM ART T» tJJJ^-IRIS IAS MBI TO FIRSIT HIS TO CLIAR OP 
ART SI SBIBIRBTAIBISO THAT IIISTIB IS CORHiqiOH HITS 
TSI ASRIISIRT* >U CRAFTS IHCLHBIRO TR| SIUIRIORTS 
TSIRIFORI RITIRHIS TO TSI JOB SIBHISBAT* JARBART 7j 1973* 
TNI NII&BRISHTB RIFRIBIRTATI VI ROB COHTIRBB THAT TNIIR 
IRIIRFRITATIOR OF TM MRIISMT MOSS ISCLSM TSI yff OF 
TNI COSMSITI CRIH M IS TRI All SHINS AND Still M OF 
TSI IRAFFIfe TSI lltCTRICIAIB.BOROT ASRUaSIJJt THIS 
INTIIFBITATISO ARB M All TSIRIFORI SR JABIANT tl* 1993 
AFFRBXINATIIT BACK TO SHIRT II SIR! SR RSVINBfR 17* 1991* 
OR TMRBBAT JAINART 19. 499) TRI RATIONAL JOINT BOARB 
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DUOnLwa 


NL-Nkp>t Lm< 


LT>lw1 Lai Trfuw 


VIT-lm'l Vlmn La 


« P MtMHiLl 


ME IT J* 


CM* IN 111 Ml* ASSIGNED T* PIRFONN MRK Mi TM 
MNENATON AH* TBRBIRIt FOUOBINC THIS AU THI HILLBRIGHTB 
LIFT TRI JOB AH* AU THI CAHFIRTIHB RE HA I HID OH THE JOB. 

AT APPNO^NgflljT 3 FH TODAY TOUR RIFHIMHTATIVI MUCH 
ARRIVED OH THI JO* AH* MR IHFOHHID RIH THAT IN‘ACCORDANCE 
■•T» THI BOARDfV IHOTRHCTl*H *1 IHTIHDID PMCIIMRO 
'U» TM •*HR HIT* A COHFOSITI CRH AHD THAT Mfi 
(HEUHIHARV BOOR OH THE BRAPPEI PARI *F MICH BAS ASSIGNED 
TO, HIUBIJMTS AHD PART TO ELECT RJ Cl ANS BOBID HOT BE 
CHAHOID ALSO IH ACCORDAHCI HIT* THI BOARSES NILI HO, 
FOUOBIHS BBJCR HR *|^CH IHFORHID OS THAT THJT INTENDED 
BT*1 R(M ||I JOB AHD IB OF 3t4? FH HI HAD IHSVA|||« A 
PICKET y HI BNiCH SOOT VHE {NT I RE JO* DORN* BILL YOU 
PLEASE OHMR HR BELCH TO REHOVE THE PICKET UNI AHD 
I(TORN THE HER TO BORK IN ACCORDANCE 0.1 TN THE RULING Of 
TNI NATIONAL JOINT SOARD.i END QUOTE AS OF TODAT WEDNESDAY 
JANBAHT |W 1933 THIS PROJECT EHPLOYINS APPROXlNfHLY 
3300 PEOPLE CONTINUES TB BE CONPIETILT SHOT DORN BY THIS 
STRIKE OVER A JBHIBMCTIONAL DISPUTE,, THE AFFECT OF THIS 
ACJJJf AHD TNI DAJtY DISTURBANCES ON THE PROJECT THAT DO 
NOT NECESSARILY RESULT IN STRIKES HAS DELAYED THE 
COHSTRHCTJIN OF THIS PLANT ABOUT FIVE NORTHS AND INCREASED 
THE COST EXORBITANTLY* THIS SERIOUSLY HURTS THE PSBLIC 
RELATIONS OF EVERY BUILDING TRAMS ORGANIZATION EVEN 

rmm aartm *ai *rp«an«ra tiows mow m nnom cdmcmlnimH m 
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THOUSH THIS IS SOUTHIRH ILLIIOIS AND IT PARTI COLAALT 
DAMASES THIS COHPANTr.HHO ARK MAKING GREAT If PORT TQ |gjj£ 
CLOSELY IITH ALL THE ORGANIZATIONS, AS YOS CAN TELL PROM 
THE RE CMS IR CORRECTION RITR THIS DISPUTE THAT RE HAV| 
EXHAUSTED ALL AREMNES FM*Sl fT^MENT AND 1 RORLD LIKE FOR 
YOU Jf a« THAT RE DO NOT INTEND START IRQ THE SORK HP 


ASA IH RRTIL THIS MfffVER IS COMPLETELY SETTLEB AND ALL 
CRAFTS MAY ASA}* RETURN TO |ORK, ONCE AND FOR ALL THE 
MASTER MS SLR BE STRAISHTEIED OUT OH THIS PROJECT SO JHAT 
■C CAN BUILD THIS PLANT RITIOUT^PURTHER INTERRUPTION FOR 
OSR CLIENT, ART HELP YSU MAVIS I YE RILL BE 8REATLY 
APPRECIATES m M AND ALL PSHTJIS CONCERNED RITR THE 
MXtSINS SP TNJS PLANT BY PBIVATE INDUSTRY NHICH IS SO 
URGENTLY NEEDED IN SUPPORT or THE BAR EFFORT, ip you find 
IT POSSIBLE IS DS SS I BSSUD ALSS LIKE TO HAVE AN EXRftSSSJON 
OF YOUR HERS IN CONNECTION RJTH THIS MATTER* 

•JOHN c SARVIN EBABCC SERVICES INC- _ 



